
Department of Cardiology
Development of a Committee for Diversity, 

Equity and Inclusion

Development of a Cardiology Committee for DEI will allow us to 
ensure we promote sensitivity and equity in care of a diverse 
population of patients from the region and the world. Given our 
position of leadership and role in education of leaders of the 
future a strong committee will ensure that we fulfill our mission 
of dedication to equity and inclusiveness.
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Formalize a DEI curriculum and 
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~ 100 Faculty

~ 40 Fellows
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Regional care 
for pediatric 
cardiology 
patients in 
MA/ New 
England

• Cardiac Surgeries Annually~1,800 

• Clinic Visits annually ~23,000 

• Catheterization and EP  
procedures annually~2,100


