RUHS Equity and Diversity Advocacy
Taskforce includes multidisciplinary
and inter-professional
representation from the Medical
Center, Clinics, Public Health &
Behavioral Health.
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Taskforce

Diverse representation
that is multidisciplinary
and from across the
system and includes all
career levels.
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“ RUHS in an integrated healthcare system located in

Southern California that includes a Medical

_ Clinics,

Center,

Inpatient and Outpatient Behavioral Health,

Public Health & Correctional Health. RUHS has over 100
locations spread across 200 miles in Riverside County.
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